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PART ONE 

Aims of the Policy/Function 

1.1 I
T s to the fact that, when attending incidents the unique circumstances 

T nity 
In Thames Valley Police or the police service. 
 
To ce and instruction to police officers and staff of how to respond to and deal with a critical incident. 

See Notes

dentify the aims of the policy or function.  
o raise the awareness of Thames Valley Police employee

of the incident, or the effectiveness of their response to it, could have a significant impact on the confidence of:- 
The victim 
Their family and/or 

he commu

 Provide guidan

1.2 Which individuals and organisations are likely to have an interest in or likely to be affected by the policy or function? 
N ne known 

See Notes
o

Age no specific impact 
 
Disa
 

bility no specific impact 

Faith or Religion no specific impact 
 
Gender (including transgender) no specific impact 



 
Race no specific impact 
 

 

Sexual Orientation no specific impact 
 

Evidence 

2.1 e subject matter of the policy/function and its effect on each diversity target 
group?  
 
See 

What quantitative information is available about th

Notes
Age No specific quantitative information available 
 
Disa n available 
 

bility No specific quantitative informatio

Faith or Religion No specific quantitative information available 
 
Gender (including transgender) No specific quantitative information available 
 
Race No specific quantitative information available 
 
Sexual Orientation No specific quantitative information available 
 
2.2  information is available about the subject matter of the policy/function and its effect on each diversity target 
grou
 
See otes

What qualitative
p? 

N
Age gagement of this strand may be the grounds for an incident to be 

a critical one. 
 

No specific qualitative information available however en
considered 

Disa gement of this strand may be the grounds for an incident to be 
a critical one. 

 
 

bility No specific qualitative information available however enga
considered 



Faith or Religion No specific qualitative information available however engagement of this strand may be the grounds for an incident 
ered a critical one. 

 
 

to be consid

Gender (including transgender) No specific qualitative information available however engagement of this strand may be the grounds 
for a
 

n incident to be considered a critical one. 

Race No specific qualitative information available however engagement of this strand may be the grounds for an incident to be 
cons
 
 

idered a critical one. 

Sex l Orientation No specific qualitative information available however engagement of this strand may be the grounds for an 
incid nsidered a critical one. 
 
 

ua
ent to be co

2.3
 
See 

 What are the gaps in the available data? 

Notes
Ag
 

e There is no additional data requirement for this strand 

Disability There is no additional data requirement for this strand 
 
Faith or Religion There is no additional data requirement for this strand 
 

 

Gender (including transgender) There is no additional data requirement for this strand 
 
Race There is no additional data requirement for this strand 
 
Sex
 

ual Orientation There is no additional data requirement for this strand 

2.4 Have you considered doing new research? If not, state why not. 
 
See Notes
Ag les of the critical incident policy is to ensure that employees dealing with specific incidents will ensure 
their response is appropriate and that it maintains confidence for the victim, family and community. This is in additional to policy and 

e Not required. The princip



procedures all ready in place to deal with the incident in question. 
 
Disability Not required. The principles of the critical incident policy is to ensure that employees dealing with specific incidents will 
ensu
po
 
 

re their response is appropriate and that it maintains confidence for the victim, family and community. This is in additional to 
licy and procedures all ready in place to deal with the incident in question. 

Faith or Religion Not required. The principles of the critical incident policy is to ensure that employees dealing with specific incidents 
will e sure their response is appropriate and that it maintains confidence for the victim, family and community. This is in additional to 
polic h the incident in question. 
 
 

n
y and procedures all ready in place to deal wit

Gender (including transgender) Not required. The principles of the critical incident policy is to ensure that employees dealing with 
spec at it maintains confidence for the victim, family and community. 
This is nt in question. 
 
 

ific incidents will ensure their response is appropriate and th
in additional to policy and procedures all ready in place to deal with the incide

Race Not required. The principles of the critical incident policy is to ensure that employees dealing with specific incidents will ensure 
se is appropriate and that it maintains confidence for the victim, family and community. This is in additional to policy and 

proc
 
 

their respon
edures all ready in place to deal with the incident in question. 

Sex  employees dealing with specific 
incidents will ensure their response is appropriate and that it maintains confidence for the victim, family and community. This is in 

 policy and procedures all ready in place to deal with the incident in question. 
 
 

ual Orientation Not required. The principles of the critical incident policy is to ensure that

additional to

Assess the likely impact – negative impact 

3.1 From the information available, and your knowledge and experience of the policy or function, could it (if properly followed) have 
a ne

 
See 

gative impact on any one of the diversity target groups? 
State how. 

Notes



Age 
 

There is no known negative impact. 

Di
 

sability There is no known negative impact.  

Faith or Religion There is no known negative impact. 
 
Ge
  

nder (including transgender) There is no known negative impact. 

Race There is no known negative impact. 
 
Sexual Orientation There is no known negative impact. 
 
3.2
Ex
 

 If the answer to 3.1 is yes, is there any negative impact which is intended or justified under law? 
plain. 

See Notes
Age N/A 
 
Disa
 

bility N/A 

Fa
 

ith or Religion N/A 

Gender (including transgender) N/A 
 
Rac
 

e N/A 

Se
 

xual Orientation N/A 

3.3 If the answer to 3.1 is yes, explain any negative impact which you feel is justifiable in order to achieve the overall policy/function 
aims.  
 
Give
 

 examples. 

See Notes



Age N/A 
 
Disability N/A 
 
Faith or Religion N/A 
 
Ge
 

nder (including transgender) N/A 

Rac
 

e N/A 

Sexu l Orientation N/A 
 

a

3.4 he negative impact? 
 

Are there other factors that might explain t

Age N/A 
 
Disability N/A 
 
Faith
 

 or Religion N/A 

Gender (including transgender) N/A 
 
Race N/A 
 
Sexu
 

al Orientation N/A 

Assess the likely impact – positive impact 

4.1 Could the policy or function have a positive impact on any of the diversity target groups, by promoting equality or improving 
relati
 
Say 
 

ons between those groups and other employees or service users outside each group? 

how. 

See Notes



Age The policy is designed to maintain and improve confidence in the police function at specified incidents. This policy encourages 
the promotion of equality and improvement of relations between the police service and the community it services.  
 
Disability The policy is designed to maintain and improve confidence in the police function at specified incidents. This policy 

the promotion of equality and improvement of relations between the police service and the community it services.  
 
 

encourages 

Faith or Religion The policy is designed to maintain and improve confidence in the police function at specified incidents. This policy 
encourages the promotion of equality and improvement of relations between the police service and the community it services.  
 
 
Gender (including transgender) The policy is designed to maintain and improve confidence in the police function at specified 
incid nts. This policy encourages the promotion of equality and improvement of relations between the police service and the 

 
 

e
community it services.  

Race The policy is designed to maintain and improve confidence in the police function at specified incidents. This policy encourages 
the promotion of equality and improvement of relations between the police service and the community it services.  
 
 
Sexual Orientation The policy is designed to maintain and improve confidence in the police function at specified incidents. This 
polic
 
 

y encourages the promotion of equality and improvement of relations between the police service and the community it services. 

4.2 If there is no evidence that the policy or function promotes equality or improves relations between diversity target groups and 
othe endments could be made to achieve this? 
 

no such amendments, please say so. 

r people, what am

If there are 
Age 
 

N/A 

Disa
 

bility N/A 

Faith or Religion N/A 
 



Gender (including transgender) N/A 
 
Rac
 

e N/A 

Sexual Orientation N/A 
 

Amendments to policy 
5.1 Which diversity target groups were identified as being negatively affected by the policy or function? 
 
Summarise the negative impact for each group (you may do so by reference to your answers at 3.1 above if appropriate) 
Age 
 

None 

Disability None 
 
Faith or Religion None 
 
Gender (including transgender) None 
 
Rac None 
 

e 

Sexual Orientation None 
 
5.2 educed the possibility of negative impact by making changes to the policy or function? 
 
Expl n what changes were made. 
 

Have you removed or r

ai

Age None exists this policy provides a positive impact 
 
Disability None exists this policy provides a positive impact 
 
Faith or Religion None exists this policy provides a positive impact 
 
Gender (including transgender) None exists this policy provides a positive impact 
 



Race None exists this policy provides a positive impact 
 
Sexu
 

al Orientation None exists this policy provides a positive impact 

5.3
 

 If changes were considered but not made, explain why this was the case. 

Age 
 

N/A 

Disability N/A 
 
Faith
 

 or Religion N/A 

Gender (including transgender) N/A   
 
Race
 

 N/A 

Sexual Orientation N/A 
 
5.4  possibility of negative impact remains despite amendments, explain why implementing the policy is justifiable to meet the 
wide policy aims. 
 
W
 

 If the
r 

hat alternative options have you considered for delivering the policy or function’s aims?  

See Notes
Age N/A 
 
Disa
 

bility N/A 

Fa
 

ith or Religion N/A 

Gender (including transgender) N/A 
 
Race N/A 
 

 



Sexual Orientation N/A 
 
 
 
 

IMPACT LEVEL – (CONSULTATION) 

  Scoring Age Disability Faith or 
Religion 

Gender (and 
transgender) 

Race Sexual 
Orientation

Yes = 1  No = 0 
 0  0  0  0 0 0  Doe

staff?(i.e. officers 
or s aff)       

s the policy or 
function affect TVP 

t Comments  
 

Yes = 1  No = 0 
 1  1 1  1  1  1 Does the policy or 

function affect the 
public served by 
TV

Comments 
      P? 

Yes = 1  No = 0 
0  0 0 0 0  0 Doe

use of a statutory 
pow       

s the policy or 
function involve the 

er? 
Comments 

Yes = 1  No = 0 
1  1  1  1  1 1  Does the policy, 

whe
followed, allow for 
the xercise of 

impl menting it? 
Comments 

There is 
discretion as 
to whether an 

incident is 
classed as 

critical or not 

There is discretion 
as to whether an 

incident is classed 
as critical or not 

There is 
discretion as to 

whether an 
incident is 
classed as 

critical or not 

There is discretion 
as to whether an 

incident is classed 
as critical or not 

There is 
discretion as to 

whether an 
incident is 
classed as 

critical or not 

There is 
discretion as to 

whether an 
incident is 
classed as 

critical or not 

n properly 

e
discretion by the 
person 

e



Yes = 2  No = 0 
0   0  0 0   0  0 Do 

politically or 
soc  

you perceive 
the function to be 

ially sensitive? 
Comments 

     

Yes = 2  No = 0 
0 0 0 0 0 0 Insert your answer 

to Q estion 3.1u  
abo

Comments 
            ve (Yes/No)  

Yes = -2  Partly = -1 
No = 0 0 0   0  0  0  0 

Insert your answer 
to Question 3.2 
abo

 
 
 
 

    

ve 
(Yes/Partly/No) Comments 

Yes = -2  Partly = -1 
No = 0 

 0  0  0  0  0  0 Insert your answer 
to Question 5.2 
above 
(Ye /Partly/No) 

Comments 
      s

Yes = 1  No = 0 
 1 1   1  1  1  1 Ins

to 
ert your answer 
Question 4.1 

above (Yes/No)  
      

Comments 

Add 3 3 3 3 3  your scores for 
each column 

Total score 3 



Imp  low low low low act Level:               1-3 = Low  4-5 = 
Medium  6-8 = High 

low low

 
 
 

PART TWO 

Formal consultation 

6.1 s the policy or function been consulted upon? 
 

why not. 
 
If ye ich individuals and organisations were consulted and what form the consultation took. 

Ha

If not state 

s, state wh
See Notes
Age 
 
Disability 
 
Faith or Religion 
 
Gen
 

der (including transgender) 

Race 
 
Sexual Orientation 
 



6.2 
 

ns or comments arising from the consultation consisted of. 
 
See 

What was the outcome of the consultation? 

State briefly what the recommendatio

Notes

Age 
 
Disability 
 
Faith or Religion 
 
Gender (including transgender) 
 
Race 
 
Sexual Orientation 
 
6.3 d or amended as a result of the consultation? 
 
Stat how 

Has the policy or function been revise

e 
Age 
 
Disa ility 
 

b

Faith or Religion 
 
Gender (including transgender) 
 
Race 
 
Sexual Orientation 
 



6.4 Have the results
How? 

See Notes

 of the consultation been fed consultees? 

 

 back to the 

Age 
 
Disability 
 
Faith or Religion 
 
Gender (including transgender) 
 
Race 
 
Sexual Orientation 
 

Monitoring 

7.1 Make monitoring

Will monitoring be 

t should be compr

 arr
 

at force, BCU/ Dept level? Mon me , fol up a he p nction 
 
I ehensive form fut y m velop
 

angements 

itoring 

ure polic

ans scrutinising

aking and de

lowing 

ment. 

nd evaluating t olicy/fu

enough to in

See Notes 
 
Age 
 
Disability 
 
Faith or Religion 
 
Gender (including transgender) 
 



Race 
 
Sexual Orientation 
 
 
 



 


